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ADDITIONAL PROTOCOL TO THE AGREEMENT
CONCERNING THE ORGANIZATION OF MANPOWER EMPLOYMENT
BETWEEN THE STATE OF QATAR REPRESENTED BY THE MINISTRY OF
LABOUR AND SOCIAL AFFAIRS AND THE REPUBLIC OF TURKEY
REPRESENTED BY THE MINISTRY OF LABOUR AND SOCIAL SECURITY
SIGNED ON 1 APRIL 1986

The Government of the State of Qatar and the Governiment of the Republic of
Turkey (the Parties),

Believing in the consolidation of mutual cooperation in the best interests of their -
citizens,

Desiring to update the provisions of the Agreement Concerning The Organization
of Manpower Employment between The State of Qatar represented by The
Ministry Of Labour And Social Affairs and The Republic of Turkey represented by
The Ministry Of Labour And Social Security signed on 1 April 1986 (the

Agreement),

Have agreed as follows:
Article (1)

The Ministry of Labour of the State of Qatar and The Ministry of Labour and Social
Security of The Republic of Turkey shall represent the State of Qatar and The
Republic of Turkey respectively in all matters relating to the implementation of the
Agreement Concerning The Organization of Manpower Employment between The
State of Qatar represented by The Ministry Of Labour And Social Affairs and The
Republic of Turkey represented by The Ministry Of Labour And Social Security -
signed on1 April 1986.

Article (2)

The Parties shall review from time to time, through the Joint Committee referred to
in Article (17) of the Agreement, the possible employment opportunities in the
State of Qatar, including the general information regarding development plans in
the State of Qatar, projected employment opportunities thereunder for particular
labour categories or skills, the expected duration of these employment
opportunities, the availability of the desire of Turkish citizens to make use of them.,

Article (3)

The Joint Committee referred to in Article (17) of the Agreement shall meet once a
year, alternately in each of the two States. It can also meet when necessary.

- YA -
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Article (4)

The Government of the State of Qatar may take procedures to repatriate any
number of Turkish workers on the expiry of their contracts of employment. It may
also take the same procedures before the expiry of the duration of the contracts
when the needs for the employment comes to an end, provided that in this latter
case the wages of the workers and other rights accruing to them for the remaining
duration of the contracts of employment concluded with them or under the Law of
Labour of the State of Qatar be paid to them.

Article (5)

The Government of the State of Qatar may take procedures to repatriate any
number of Turkish workers if their presence in the State of Qatar becomes contrary
to public interest or the national security of the State. This shall be without
prejudice to the rights accruing to the workers under the contracts of employment
or the Law of Labour of the State of Qatar. ’

Article (6)

The Model Employment Contract annexed to the present Additional Protocol shall
replace the one annexed to the Agreement.

Article (7)
This Additional Protocol, which shall be considered as an internal part of the
Agreement, shall remain in force for the duration of the agreement .

Each Party shall notify the other Party in writing of the completion of it respective
domestic procedures required for the entry into force of this Additional Protocol.
This Additional Protocol shall enter into force on the date of the last notification.

Done in. two original copies in Arabic, Turkish, and English, all of which are
equally authentic. In case of difference between Arabic and Turkish, the English
text shall prevail.

Signed at Istanbul on 26/08 /1430 A.H. corresponding to 17/08/2009 .

S

For For
The Gov ent of the State of Qatar The Government of the Republic of Turkey

- Y4 .
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CALISMA VE SOSYAL GUVENLIK BAKANLIGINCA TEMSIL EDILEN
TORKIYE CUMHURIYETI ILE CALISMA VE SOSYAL ISLER BAKANLIGINCA
TEMSIL EDILEN KATAR DEVLETI ARASINDA 1 NISAN 1986 TARIHINDE
IMZALANAN 1SGUCU 1STIHDAMININ TANZIMINE DAIR ANLASMAYA EK
PROTOKOL

Tarkiye Cumhuriyeti Hiktmeti ile Katar Devleti Hikmeti (Teraflar),
Kargiliklt igbirliginin gglendirilmesinin vatandaglannin yararna olduguna inanarak,

Caligma ve Sosyal Glvenlik Bakanhjfinca temsil edilen Tiirkiye Cumbhuriyeti ile Caligma ve
Sosyal Isler Bakanlifinca temsil edilen Katar Devleti aresinda | Nisan 1986 tarihinde
imzalanan lggcQ Istihdaminin Tanzimine Dair Anlasmanin h@k@mlerini glincellemeyi arzu
ederck (Anlasma),

Asagidaki hususlarda aniagmiglardir:

Madde (1)

Calisma ve Sosyal Glivenlik Bakanlifninca temsil edilen Ttrkiye Cumhuriyeti ile Caligma ve
Sosyal isler Bakanhiffinca temsil edilen Katar Devleti arasinda 1 Nisan 1986 tarihinde
imzalanan lggictt istihdaminin Tanzimine Dair Anlagmanin uygulanmasina iligkin tom
konularda Ttrkiye Cumhuriyetini ve Katar Devletini sirasiyla Tarkiye Cumbhuriyeti Caligma
ve Sosyal Glvenlik Bakanlifh ve Katar Devleti Caligma Bakanlif temsil edeceklerdir.

Madde (2)

Taraflar, Anlagmanin 17. maddesinde belirtilen Karma Komite aracilinyla, Katar
Devleti'ndeki kalkinma planlanna iligkin genel bilgiler ile bu planlardaki belirli igglct
kategorileri ya da nitelikleri igin tahmini istihdam olanaklan, bu istihdam olanakiarinin
muhtemel stireleri ve Tiirk vatandaglanmun bunlardan yararlanma isteklerinin mevcudiyeti
dahil Katar Devleti'ndeki muhtemel istthdam olanaklanm zaman zaman gdzden
gegireceklerdir.

Madde (3)

Anlasmamn 17. maddesinde belirtilen Karma Komite, yilda bir kez dontigiml olarak iki
Devletten birinde toplanacaktir. Gerektiginde de toplants yapabilecektir.
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Madde (4)

Katar Devleti Hokitmeti, ig szlesmelerinin sona ermesi {izerine herhangi sayidaki Tirk
igisini geri gdndermek igin iglemler baglatabilir. Katar Devleti Hikilmeti, aym iglemleri
istihdam ihtiyaglarinin sona erdigi durumlarda da iy sSzlegmelerinin silresinin bitiminden
dnce yapabilir; gu kadar ki s&zil edilen bu ikinci durumda, bu isgilerle akdedilen is
stzlegsmeleri veya Katar Devleti ls Kanununa gére iy sdzlesmelerinin kalan siiresi igin hak
edilen cretleri ve diger haklan kendilerine 8denir.

Madde (5)
Katar Devleti Hiktimeti; Katar Devleti igerisinde mevcudiyetleri kamu yaran ya da Devletin
ulusal glivenlidine aykin hale gelen herhangi sayidaki Tlrk iggisini geri gnderme iglemi
uygulayabilir. Bu iglem, i s8zlesmeleri ya da Katar Devleti I3 Kanunundan kaynaklanan
isilerin kazamilmig haklanim ortadan kaldmaz.
Madde (6)
Isbu Ek Protokol ekindeki Omek !y S6zlegmesi Anlagma ekindekinin yerine gegecektir.
Madde (7)

Anlagmanin ayrilmaz bir pargas: olarak kabul edilecek olan igbu Ek Protokol Anlagma
ylririiikte olduu siirece yiirtirlokte olacaktir,

Taraflar bu Ek Protokolln yOrQrlige girmesi igin gercken i¢ onay iglemlerinin
tamamlandifin birbirlerine yazli olarak bildireceklerdir. fgbu Ek Protokol son bildirimin
yaprldi tarihte ylirtirldge girecektir,

Bu Protokol ikiger orijinal nlsha halinde, bitlin metinler esit gegerlilikte olmak Qzere
Tarkge, Arapca ve Ingilizee olarak dizenlenmigtir. Trkge ve Arapca metinlerinde farklihk
olmas: halinde Ingilizce metin gegerli olacaktir.

26/08/1430 Hicri tarihine tekabtll eden 17/08/2009 tarihinde Istanbul’da imzalanmugtrr,

thaS%ﬁHﬂkﬂmeﬁ

—
Tlirkiye Cumhuriyeti Hitkilmeti
Admna Adma
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Annex

Model Employment Contract

On.cvvnviiinenn, corresponding  t0.........coeeveinriinne this contract was concluded
between

L M s L S ,
His addressis. ...ooovvveiiineinnennins
(First Party)

2. MU/ i L PaSSPOITNO. .vvvivevervennnaenns ,
ID/family card no............ residingin ............ at the following address....
(Second Party)

Agreed on the following:

1. The Second Party shall be employed by the First Party as..................... in the
State of Qatar in retumn for a monthly salary of ........c...oieennil.

2. Coatract Perfod:

A- This contract is for .......c..eevieene years starting from the date of the Second Party’s
start of his job in the State of Qatar. The first six months shall be a probation period
during which the First Party may terminate the contract by notifying the Second
Party one week before the end of the six months and shall bear the expenses of the
Second Party’s retum to his homeland. If the worker successfully completes the
probation period, the contract shall be valid for the remaining period. The contract
shall end on the date of its expiry without any prior notice . If the First Party wishes
the contract to continue, he shall notify the Second Party in writing of his wish to
renew the contract at least thirty days before expiry of the contract,

B- The contract may not be terminated before the expiry of its duration except upon
mutual agreement by the Two Parties, or in accordance with article (51) and (61) of
the Qatari Law of Labour No.14 (2004) . Before the Second Party leaves work, each
party shall repay all loans due to the other Party. In cases under article (51), the first
party shall pay the return expenses of the second party.

3.Travel Expenses:

A. The First Party shall bear the Second Party's travel expenses from the republic of
turkey to the work site in the State of Qatar and the retum expenses to it. He shall

@ also pay the Second Party's round-trip ticket during the vacation stated in Lh%

=YV -



cmploymt_:nt contract. These expenses do not include passport costs or payment of
any security.
B. The First Party shall not pay travel expenses to return home in the following two
cases:
1. Resignation before the expiry of the contract.
2. Commission by the worker of a mistake lcading to his dismissal from work
without warning and without paying him the end of service gratuity in
accordance with the Qatari Law of Labour.

4.Loans:

A. The First Party shall pay to the Second Party, if he so wishes, a personal loan
equivalent to ........civevnennine Turkish currency before he travels from the
republic of turkey to the State of Qatar for the first time, (about one month's
salary) to be subtracted from the Second Party’s dues in monthly installments
of 10% of the monthly basic salary.

B. The subtraction of the installments shall start from the salary of the month
following the Second Party's starting work.

C. Other loans paid to the Second Party in the Qatari currency shall be governed
by the provisions stated in the above two paragrapha.

5. Wage and Gratuity:

A. Monthly, and daily paid workers: The basic wage shall be ...... .. per month/per
day in return for 48 working hours per week. The Second Party shall be given a
paid weekly rest for one day each week and shall be paid cash in retum for
working overtime hours in accordance with the provisions of Qatari Labour
Law.

B. For production, volume or per-piece workers: The basic wage shall be in retum
for an average daily performance of the occupation or craft as follows
An additional wage shall be paid for the volume of work carried out by the
Second Party in excess of the above daily performance average as follows:

--------------

In case there is no production work, the Second Party's wage shall be

C. The First Party undertakes to record the number of additional daily working
hours under paragraph (A) of this item, or the volume of work carried out daily
under paragraph(B) of this item in a special card given at the end of the day to
the First Party for registration.

D. An end of service gratuity of ....cooeeveen

(O 7
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6~Accommodation and Daily Living:

A- The First Party undertakes to provide appropriate free single-worker accommodation
for the Second Party and supply the same with electric power, beds and toilettes in
accordance with health conditions.

B- The First Party shall provide the Second Party with cold potable water.

7- Medical Care and Soclal Welfare:

A- The First Party shall provide the Second Party with necessary medical treatment in
accordance with the regulations and provisions applied in the State of Qatar.

B-The First Party undertakes to pay to the Second Party due compensation for
occupational accidents, disability or death resulting during work, or because of it, in
accordance with Qatari laws,

8- Leaves:

A- The Second Party is entitled to a fully-paid regular annual leave of not less than
three weeks.
B- The Second Party is entitled to full wage on the following official leaves:
Eid Alfitr: three working days.
- Eid Aladha: three working days.
- National Day: one working day.

The Second Party is also entitled to a fully paid three working day leave on dates to
be decided by the employer.

C- The Second Party is entitled to a fully paid sick leave after the elapse of three
continued months in his job with the First Party, in accordance with provisions of
the Qatari Labour Law.

9- General Provisions:

A- The Second Party undertakes to perform his work pursuant to the daily performance
rates in occupations typical to his. In case of failing to maintain daily performance rates,
the Penalties Regulations shall be applied.

B- The Second Party may not work for others during the employment period, and the
First Party shall not make the Second Party work for another employer, except in the
cases permissible by Qatari Law.

C- The Second Party undertakes not to engage in political or religious affairs. He shall
pay due regard and respect local customs and traditions. '

D- The Qatari Labour Law and the decisions enforcing it shall constitute the legal basis
for the provisions of this contract and shall be consulted in any dispute arising between
the Two Parties, unless the terms of this contract contain better advantages for the
Second Party.

E- This contract shall enter into force after being duly ratified by the approval
authorities.

(G 7
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10- This contract has been done in Arabic, Turkish in four originals, one to be kept by
the employer, the second by the worker, the rests to be deposited with the Ministry of
Labour and Social Affairs and the fourth with.......c....coveiniirenneennnnne.

First Party (The Employer) Second Party (The Worker)
Endorsement by
Embassy of The Republic of Turkey in the State of Qatar dated ..........
And

The Ministry of Labour in the State of Qatar dated ................
Or

Embassy of The State of Qatar in The Republic of Turkey

And

The Turkish Employment Organization of The Ministry of Labour and Social Security of the
Republic of Turkey.



Ek
Ornek s S3zlegmesi
Bu s8zlegme miladi .................. tarihine tekabgl eden hicri ................. tarihinde
1. Adresi......covvvevenennnnn olan ........ocovuneenn olarak Bay .......ccovvvevenneninnnen ve
(Birinci Taraf)
2. Asafidaki adreste mukim, kimlik/aile ctizdam no. ............ ve pasaport numarasi
....................... 012N BaY .....cvirinenennncisnnnisiressnan
(Ikinci Taraf)
Adres:

1. Ikinci Taraf............... aylik Gcret kargilifn Katar Devleti'nde . .............. olarak
Birinci Tarzf tarafindan istihdam edilir.

2. Sb8zlesme Stresi:

A. Bu sbzlegme, Ikinci Tarafin Katar Devletinde cabsmaya bagladif: tarihten itibaren
...... yu igindir. i3e baglama tarihinden itibaren alt: ay1 gegmeyen ....... "lik bir stre
deneme stresidir ki bu stire iginde lkinci Tarafin performans ve igi yliritima tatmin
‘edici bulunmaz jse Birinci Taraf deneme sfiresinin sona- ermesinden bir hafta Once
Ikinci Tarafa bildirimde bulunarak s8zlesmeyi feshedebilir ve Ikinci Tarafin Glkesine
donflg masraflanin kargilar. lg¢i deneme sfiresini bagariyla tamamiarsa, s8zlesme, geri
kalan stre igin gegerlilifini muhafaza eder. S8zlegme, bitiy tarihinde her hangi
bildirim yapilmaksizin sona crer. Birinci Taraf sdzlegmenin strd@riilmesini isterse,
sozlegmeyi yenileme istefini s0zlesmenin bitig tarihinden en az otuz gtin dnce tkinci
Tarafa yazili olarak bildirir.

B. Her iki tarafin kargihkli nzasi diginda veya 2004 tarihli ve 14 Sayilh Katar Ig
Kagununun 51 ve 61, maddelerine uygun haller diginda bu sdzlegme stiresinin
bitiminden &nce sonlandinlamsz. lkinci taraf isten aynlmadan Once taraflar
birbirlerine olan tim borglarim 8deyeceklerdir. 51. madde kapsamindaki durumlerda,
Birinci Taraf lkinci Tarafin donlly masraflanm 8deyecektir.

3. Seyahat Masraflan:

A. Birinci Taraf, Ikinci Tarafin Torkiye Cumhuriyeti’nden Katar Devleti'ndeki ig yerine
kadar ve geri don0y scyahat masraflarim kargilar. Birinci Taraf aynca ig sézlegmesinde
belirtilen izin siresinde [kinci Terafin gidig-donls bilet Ocretini 8der. Bu masraflar
pasaport veya her hangi bir depozito masrafini ihtiva etmez.

B. Birinci Taraf asagdaki iki durumda geri donlg seyahat masraflanm kargilamaz:

1. ls¢inin s8zlesmenin bitiminden dnce istifa ctmesi.
2. lsginin Katar Iy Kanunu uyannca uyanlmadan ve is sonu ikramiyesi

@ verilmeden igten ¢ikartilmasina yol agan hatali bir eylemi. r&
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4. (Odong Verilen Para:

A. Birinci Taraf uygun buldugu takdirde {kinci Tarafa Tdrkiye Cumhuriyeti’nden Katar
Devleti’ne ilk seyahati 8ncesinde Ikinci Tarafin aylik temel] dcretinden aylik olarak
%10 kesilerck geri ddenmek lzere ................ tutarinda (yaklagik bir aylik fcret)
Tirk parasiu 8ding verebilir,

B. Ayhk kesintiler Ikinci Tarafin ise baglamasin takip eden ay1n {icretinden baglar.

C. Ikinci Tarafa Katar parasiyla verilen difier 8dting paralara yukandaki iki paragrafta
belirtilen htkiimler tatbik olunur.

5. UOcret ve kramiyeler:

A. Aylik ve glinliik ticret alan isciler: Temel Qcret haftalik 48 saatlik caligma karsilifi her
ay/gln igin ............ dir. tkinci Taraf'a her hafta bir gin Ucretli haftalik izin verilir ve
Katar {3 Kanunu hitktimleri uyannca fazla ¢aligma karsili1 olarak nakit 8deme yapilir.

B. Uretim, miktar i¢in veya parca bagi cabsan iggiler: Temel ticret, stz konusu meslek
veya zanaatin agagida belirtilen gitnldk ortalama performans: kargihigidir:

Ikinci Tarafin yukanda belirtilen glnlitk ortalama performans: agan is hacmi igin
asagndaki gekilde bir ek ficret 8denir,
Oretimli ¢aliyma yapilmadigh durumda Ikinci Tarafin ticreti.................. olur.

C. Birinci Taraf bu Maddenin (A) paragrafi kapsaminda giinltk ek ¢aligma saatlerini
veya (B) paragrafi kapsaminda giinltk {iretim hacmini, Birinci Tarafa tescil igin gliniin
sonunda verilen 8zel bir karta kaydetmeyi Qstlenir.

D. Hizmet sonu ikramiyesi ............dr.

6. Bannma ve Giinltk Hayat:

A. Birinci Taraf kinci Tarafa ficretsiz tek kigilik uygun barinma saglar ve elektrik, saglik
kosullanna uygun yataklar ve tuvaletler temin eder.

B. Birinci Taraf Ikinci Tarafa sofuk igme suyu saflar.

C. Birinci Taraf Ikinci Tarafin ige gidiy gelig ulayim masraflanm kargilar.

7. Tibbi Bakim ve Sosyal Refah:

A. Birinci Taraf Ikinci Tarafa Katar Devleti’nde tatbik ofunan yasa ve tiiztkler uyarinca
gerekli tibbi bakimu saglar.

B. Birinci Taraf lkinci Tarafa i§ kazalan, ¢aliyma esnasinda meydana gelen veya
caltiymadan kaynaklanan sakatlik veya Sltimler i¢in Katar yasalan uyannca tazminat
dder.

8. lzin:
A. Ikinci Taraf ti¢ haftadan az olmayan diizenli ve tam tcretli yillik izin hakkina sehiptir,

B. Ikinci Taraf agafiida belirtilen resmi izinlerde tam Gcret alma hakkina sahiptir:
-Ramazan Bayrami: Ug is gQnil

(O e
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-Kurban Bayrami: Ug ig gfin®t
-Ulusal Bayram: Bir ig gfini

fkinci Taraf ayrica tarihleri igveren tarafindan tespit edilecek olan tam fcretli G iy
inci Taraf, Katar Devleti {§ Kanunu hiikiimleri uyannca Birinci Tarafin iginde g ay
kesintisiz ¢caligtiktan sonra tam ficretli hastalik izni hakkina sahiptir.

9. Genel HikGmler:

A. Ikinci Taraf igini kendi meslefine 6zgl glinltik performans oranlanna uygun gekilde
yerine getirmekle ylkfimldddr. Gnlok performans oranlarinin sfirdQriilememesi
halinde Ceza T0zikleri uygulanir.

B. Ixinci Taraf istihdam edildigi stire iginde bagkalan hesabina ¢aligamaz ve Birinci Taraf
da, Katar yasalaninin izin verdipi durumlar haricinde fkinci Tarafi bagka bir igverenin
isinde calistiramaz, ,

C. lkinci Taraf siyasi ve dini iglerle igtigal etmemeyi Ostlemir. lkinci Taraf yerel gelenek
ve gbrenckiere gereken saygiyl ve 8zeni gdsterir.

D. Katar I Kanunu ve uygulanmasina iliskin kararlar bu sdzlegme hikkfimlerinin yasal
temelini olugturur ve Taraflar arssinda ortaya gikabilecek anlagmazhiklar, bu
s8zlesmenin kogullart lkinci Tarafa dsha iyi avantajlar sajlamadifi takdirde, sozt
edilen yasa ve karariara gbre ¢8zQi(r.

E. Bu sdzlegme her iki Devletin yetkili mercilerince usulitne uygun olarak

onaylanmasindan sonrs ylritrilife girer.

10. Bu sdzlegsme Tiirkge ve Arapga, biri igverende, ikincisi iggide kalmak, difer nfishalar da
onay mercilerince muhafaza edilmek 0zere dort orijinal nisha olarak yapilmugtar.

Birinci Taraf (Igveren) lkinci Taraf (Ig¢i)
Torkiye Cumhuriyeti’nin Katar Devleti’'ndeki Blylkelgiligi tarafindan ................. tarihinde
;'(:tar Devleti Caligma Bakanhi tarafindan ................... tarihinde
Veya
Katar Devleti’nin Ttirkiye Cumhuriyeti’ndeki Boyhkelgiligi tarafindan ................. tarihinde
?ﬁx‘kiye Cumhuriyeti Calisma ve Sosyal Gtivenlik Bakanligx Ttrkiye ts Kurumu Genel
Mudarl(ig0 tarafindan ............... tarihinde
Onaylanmugtir,
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